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追逐理想生活的梦想家；

领先的城市运营商；

卓有眼光的金融实业家；

中国企业慈善事业先行者；

值得合作方、客户和消费者信任的诚实伙伴；

一位称职的企业公民；

一个勇敢的探索者；

一众优秀的建筑家。

A dreamer going after a perfect life;  

A leading city operator;

A visionary financier;

A forerunner in charity among China corporations;

An honest partner worthy of trust by co-operating companies, clients and customers;

A competent corporate citizen;

A brave explorer;

Outstanding architects.

共同成长 相伴一生
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A Jewish proverb says, “Man thinks, God laughs.” At the very beginning, wisdom was God’s prerogative. 

Man would be deemed preposterous even if he tried to have a glimpse of what the future might hold. Since 

Adam and Eve took the forbidden apple, however, Man has always been ‘trespassing’ as he now 

possesses wisdom and thinks about his future.

An enterprise is the product of Man’s wisdom. It distills the culture and desire of mankind. At times it 

will mock at people and give them a rude awakening but more often it presents new hope with its 

limitless possibilities. Enterprises and society are like green leaves and trees, flowers and plants, 

muscles and bones, one cannot exist without the other. When an enterprise is regarded as a living 

entity, it will have its own way of thinking. A successful enterprise is not just a simple combination 

of staff and system. Beneath a simple exterior, the demand on details is exceedingly stringent.

At this age when time travels at its own amazing pace, people panic in leisure, lose their way in 

competition, exhaust themselves to make a living rather than pursue their dreams, rack their 

brains for work and not for the world. We of course are unable to devote our whole life like 

Stephen Hawking to explore the enormity of the universe and space; but realizing we are 

given only limited space and time, we can try to make space work efficiently for time, to 

enable people to work and live more efficiently within limited time. This is what 

Sino-Ocean endeavors to deliver and our way of performing the role as an enterprise and 

applying our given wisdom. 

We have also been pondering where our future lies. Looking into the future at this 

point in the 21st century, it is like looking at the opposite bank of an immeasurably 

vast river that is time. The width of this river is ‘X years’, during which huge changes 

or something eternal may occur. Obviously the past ‘X years’ have not taught only 

us how to prophesy the future but have also reinforced our curiosity and 

confidence. We have dedicated ourselves to building cities diligently for almost 

20 years, never losing our curiosity about the future and our confidence is 

increasing with time.  

Sino-Ocean Land is like a bottle floating in the sea towards ‘X years’ and let 

us see where it is heading. We know that ‘it will be there’. Let time prove it.

卷首语FOREWORD

BELONG & 
BEYOND

远洋地产的未来X年
The X year of 
Sino-Ocean Land

留驻·超越

人类一思考，上帝就发笑。世界伊始，智慧被认为只能是上帝的特权，人类哪怕是

拥有一点点关于未来的智慧，都应被视为一种僭越。然而自从亚当和夏娃偷吃了上

帝的智慧果以后，人类就无时无刻不在做着“僭越”的事情——拥有智慧并且思考

未来。

企业，便是人类智慧的结晶。企业的诞生、发展是人类欲望的缩影，却也是人类文

明的缩影。它以无限的可能性，昭示人类发展新的希望。企业的存在对于社会就像

绿叶与树木、花朵与植物、肌肉与骨骼一样不可缺少。当把企业看作一个有生命的

个体来对待时，企业就有与众不同的“思想”。成为一个好的企业绝不只是员工和

制度的简单组合，它不仅在乎单纯的表象，对细节的要求更是惊人的苛刻。

在这个时间踽踽独行的时代，人们在闲暇中慌张，在竞争中迷茫，精疲力尽为了生

活而非自身的梦想，才思枯竭为了工作而非对世界的思考。当然，我们没有办法如

霍金那样毕其终身去探究世界到底有没有尽头，空间到底有没有边界。但我们可以

思考的是，当上帝给了一定的空间和时间时，我们能不能让空间更有效率地服务于

时间，从而让人们在有限的空间和时间里更有效率地工作、更有味道地生活。这是

远洋地产一直以来的追求，也是远洋地产通过房子的载体演绎企业角色、阐述人类

智慧的方式。

未来在哪里，也是我们一直在思考的重要问题。站在时间长河的岸边，远洋地产

处在21世纪的此岸，眺望河的彼岸。这条河宽度为“X年”，于是我们就以“X

年”为单位来看，“X年”都意味着哪些巨变或者永恒。显然，过往的“X年”不

仅教给了我们预知未来的本领，更强化了我们对未来的好奇心和自信心。如同我

们在每座城市的耕作虽然日复一日却从来孜孜不倦一样，迄今已经近20年了，我

们对未来的好奇从未有一丝一毫的消减，对未来的自信也正与日俱增。

于是，请把远洋地产当作飘向“X年”的漂流瓶，从现在开始，看看这只漂流瓶最终

飘向何方吧。我们能够预感到“它将在那里”，而这个答案将会留给时间来证实。
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Belong & Beyond

远洋地产始终致力于维持完善的企业管治。早在2007年6月12日，远洋地产就在董事局之下陆续成
立了审核委员会、薪酬及提名委员会和投资委员会，以进一步提升营运透明度为目标，力求最大限
度的保障股东和业务伙伴的权益以及增加股东所持股份的价值。

Eager to implement the best practice of corporate governance, Sino-Ocean Land is raising operational 
transparency, protecting shareholders’ and stakeholders’ interests and enhancing value for shareholders. To 
this end, the Board set up the Audit Committee, the Remuneration and Nomination Committee and the 
Investment Committee on 12 June 2007.

审核委员会的主要职责为审核及监督本集团的财务报告程序，同时负责审议核数师的任命、报酬以及任何与核数师罢免及辞职相关的事

宜。此外，审核委员会须检视本集团内部监控成效，包括就各公司架构以及业务流程的内部监控作定期检讨，并考虑其潜在风险及迫切性

以确保公司业务运作效率及实现企业目标及策略。该等检讨的涵盖范围包括财务、营运、法规及风险管理。审核委员会同时定期向董事局

提交报告及建议。

The main duties of the Audit Committee are to audit and supervise the financial reporting procedures of the Group. It is also responsible 
for considering the appointment and remuneration of the auditors and any matters related to the removal and resignation of the auditors. 
In addition, the Audit Committee will also need to examine and inspect the effectiveness of the Group's internal control, including 
conducting the reviews on a regular basis in respect of the internal control over various corporate structures and business procedures, and 
considering its potential risks and their imminence to ensure the effectiveness of the Company's business operations and to achieve the 
corporate objectives and strategies. The scope of such reviews covers finance, operation, regulations and risk management. The Audit 
Committee will also make regular reports and recommendations to the Board.

薪酬及提名委员会的主要职责为就董事及高级管理层的薪酬政策和架构向董事局提出建议；透过参照董事局不时通过的公司目标，检讨及

批准按公司业绩和表现而厘订的薪酬。此外，薪酬及提名委员会还会提名董事及高管人选、审议董事提名并向董事局就该等任命作出推

荐。如有需要，薪酬及提名委员会将召开会议以便向董事局提交报告。

The main duties of the Remuneration and Nomination Committee are to make recommendations to the Board in respect of the 
remuneration policies and structures for the directors and senior management, and to review and approve the remunerations which are 
determined upon the results and performance of the Company by making reference to the Company's objectives as approved from time 
to time by the Board. In addition, this committee will nominate the candidates for directorship and senior management, consider 
nominations for directorship and make recommendations to the Board in respect of such appointments. If necessary, the Remuneration 
and Nomination Committee will also convene meetings and submit reports to the Board.

投资委员会的主要职责为就本集团重要投资、收购及出售项目作出考虑、评估及检讨，并向董事局提出建议，同时对投资项目进行投资后

的评估工作，并检讨及考虑本公司之整体策略方向及业务发展。

The main duties of the Investment Committee are to consider, evaluate and review the Group's important project investments, acquisitions 
and disposals, and to make recommendations to the Board, and at the same time, to conduct post-investment evaluations on investment 
projects, and to review and consider the Company's overall strategic directions and business development

关于远洋地产

About 
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Board Structure

审核委员会
The Audit Committee

企业管治详情
Corporate Governance in Details

薪酬及提名委员会
The Remuneration and Nomination Committee

投资委员会
The Investment Committee
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SINO-OCEAN 15/16



Mr. Li, Chairman of the Board and Chairman of the Board’s Investment Committee, joined the Group 
as General Manager in July 1997 and became Chief Executive Officer in August 2006. Mr. Li also 
serves as the chairman, legal representative, a director or a general manager of a number of our 
subsidiaries and project companies. With extensive experience in corporate governance, property 
development and property investment, Mr. Li is primarily responsible for our Company’s overall 
operation management and the implementation of development strategies. Mr. Li obtained a 
Bachelor’s Degree in Motor Vehicle Transportation from the Jilin Industrial University in July 1985 and 
a Master’s Degree in Business Administration from the China Europe International Business School in 
May 1998; he also obtained a senior engineer qualification. Mr. Li is currently a member of the Chinese 
People’s Political Consultative Conference of the Beijing Municipality, a member of the People’s 
Congress of the Chaoyang District of the Beijing Municipality, the decision-making and advisory expert 
of the Real Estate Market Regulation of the Ministry of Housing and Urban-Rural Development and the 
vice president of the China Real Estate Association.

行政总裁   李明先生

CEO 
LI Ming

李明先生，本公司董事局主席及董事局投资委员会主席，1997年7月加入本集团担任
总经理，2006年8月起任行政总裁。李先生亦担任本集团多家附属公司及项目公司的
主席、法人代表、董事或总经理。李先生在公司管治、物业发展及物业投资方面拥有
丰富经验，现时主要负责本公司整体经营管理以及发展战略的实施。李先生于1985年
7月获得吉林工业大学汽车运输专业学士学位，1998年5月获得中欧国际工商学院工商
管理硕士学位，并具有高级工程师专业资格。李先生现时为北京市政协委员、北京市
朝阳区人大代表、住房和城乡建设部房地产市场调控决策咨询专家及中国房地产业协
会副会长。

关于远洋地产

About 
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SENIOR 
MANAGEMENT
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Innovative

Reliable

Cooperative

//创新

//可靠

//协作

远洋地产期许创新带来更专业的成果；同时，创新的思维将有助于远洋地产建立开放
的心态，能够随市场环境的调整而持续取得成功。

远洋地产是一群可靠的人的结合体，面对不同的利益相关者，远洋地产永远是值得信
赖的对象。

Sino-Ocean Land believes that innovation will improve performance. Innovative thinking will 
encourage an open mindset that allows us to evolve with market conditions and continue to 
succeed. 

Constituting of a group of reliable people, Sino-Ocean Land is always trustworthy among 
various stakeholders.

远洋地产是一个有机成长、不断扩大的组织，远洋地产的员工都能以团队的成功为衡
量标准，通过彼此的协作，达到共同的目标。

Sino-Ocean Land is expanding all the time by growing organically. Our people view the team’s 
collective success as the benchmark for their own success and co-operate to achieve common 
goals. 
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Sino-Ocean Land has a balanced and yet dynamic team. A highly professional management team with an international 
vision together with a team of experienced and dedicated staff have raised the Company to a new height. Employees have 
come from famous schools in China and overseas. Their fields of expertise straddle investment, finance, management, 
legal, pricing, construction, design, real estate and property management. Many key employees have been in the industry 
for over 10 years and most of the middle to senior management is in possession of EMBA and MBA degrees. These highly 
educated and experienced employees help ensure the Company’s professionalism and safety in its business operation. 
Sharing the same values, being managed by a scientific system and motivated by incentives, the team of staff has emanated 
amazing energy.

Even so, we never slacken in attracting new talents. In addition to taking in people of high caliber already in the industry we 
recruit a large number of graduates from famous institutions such as Harvard University, Sydney University and Tsinghua 
University, supplying new blood for further growth of all concerned.

远洋地产拥有一个结构均衡、充满朝气和活力的团队，正是这支深具地产行业经验和国际视野的管理团队及资深
干练的员工队伍，将远洋地产的发展提升到了一个新的高度。他们来自海内外各大名校，拥有投资、金融、工商管
理、财务、法律、造价、建筑工程、设计、房地产经济、物业管理等相关领域的专业知识和丰富经验，许多骨干人员的
平均从业年限达到了十年以上，大多数中高层管理人员均具有 EMBA、MBA学位，具有丰富的管理理论知识和实
践经验，极大限度的保证了远洋地产相关业务运营的专业性和安全度。在统一价值观的感召下，在远洋地产科学
的管理制度和激励体制的促进下，这支队伍迸发出了令人惊异的庞大能量。

即便如此，远洋地产也从未停止吸纳人才的步伐，每年除了不断吸纳行业内的高端人才的同时，更是从哈佛大学、
悉尼大学、清华大学等知名学府招收大量优秀毕业生，为远洋地产的长远发展源源不断的补充新鲜血液，汇聚点
滴能量，帮助员工也帮助远洋地产自身成就更远大的理想。
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The human resources concept
人力资源理念
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远洋地产是一家负责任的企业，无论是哪个领域和岗位的员工，在远洋地产都能够真切的感受到远洋地产承诺的“平等、合
作、共赢”理念。在远洋地产，简单而真诚的人际关系备受推崇；在远洋地产，每一位员工的个性和意愿都会受到尊重；在
远洋地产，每一位员工都拥有自己个性化的职业发展通道，以“船长训练营”、“启航训练营”和“探海者训练营”为基础
的学习体系和为提升员工的学习兴趣与能力所定制的例如专门课程、在职辅导、双向交流、外出考察、自我培训等各种行之
有效、独具特色的提升课程，让远洋地产员工拥有不断学习，完善自我的机会；在远洋地产，除了基本的社保体系，还能享
受更多的例如商业保险、节假日家人慰问等充满人性关怀的福利；在远洋地产，员工可以通过参与管理，来维护自己的利
益；在远洋地产，连员工生日这样的小细节也不会被遗忘⋯⋯ 

正是这样的远洋地产，留驻了无数的专业人才，通过国际化的、人性化的管理理念和充分体现绩效导向的激励机制，令一
批又一批的远洋地产员工全身心的投入到了远洋地产事业中，通过努力和协作，在自身岗位上绽放出了自己最辉煌的一
面，也为企业带来了最大的价值。远洋地产，用对员工的贴心关怀兑现了“共同成长，相伴一生”的美丽承诺。

We have the capabilities to retain talents. Through a professional and yet people-oriented management style and a performance-based 
incentive scheme, we attract many dedicated employees who not only shine in their own positions but also produce great values for the 
Company. Through the genuine care we have for our staff we at Sino-Ocean deliver the pledge of being a ‘life-long companion in mutual 
growth’.

Sino-Ocean Land is a responsible  company. Regardless of their areas or positions, employees can truly appreciate the Company’s pledge 
of ‘equality, cooperation and mutual benefits’. People enjoy the straightforward and honest personal relationships; every staff member’s 
personality and aspiration are respected. We offer career paths that best suit their personality, enabling them to grow with the Company. 
Training camps together with lessons on special skills and communication, on the job guidance, field trips and self-training all proof to be 
effective and unique means of learning and improvement. In addition to the basic social insurance, Sino-Ocean Land also provides 
commercial insurance to staff. Staff can also protect their own interest by getting involved with management. A human touch is never far 
away: greetings are sent to families at festivals and small details such as birthdays are never missed…

人力资源
 HUMAN RESOURCES

“平等、合作、共赢”

远洋地产企业品牌和人力资源

EQUALITY, COOPERATION
AND MUTUAL BENEFITS 



Staff’s values
员工价值观
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Sino-Ocean Land does not assess staff purely on professional expertise but more importantly, on their 
passion for their job, their willingness to face the challenges of thinking out of the box, being perceptive to 
new ideas, taking on more responsibilities and pursuing new opportunities. Our staff members are not 
merely individuals who shine on their own, but a closely bonded team that pulls energy together. We have 
always encouraged our staff to take advantage of working with Sino-Ocean to learn and better equipped 
themselves and grow with the Company. 

Employees at Sino-Ocean Land work with integrity and honor their pledge whether they are with customers, 
colleagues or business partners. Highly professional and experienced, they provide the most efficient 
service to customers. This is reflected in their planning, in taking the initiative to identify and solve problems, 
deploying resources to deliver what customers want in the fastest and best way possible and achieving the 
best overall result. It is the employees’ assiduous hard work that has made themselves and the Company 
successful.  

远洋地产考核员工的必要条件不单单是专业知识，更是对所在职位的热爱，并且拥有一份敢于
跳出本职思考，敢于开放心态接受新事物，敢于承担更多责任，敢于追求发展新机遇的挑战
心。远洋地产的员工也不仅仅是一个散发光芒的个体，更是一个能够汇聚团队能量，接合团队
中各个因素的环形体。远洋地产始终鼓励员工主动寻求学习成长的机会，鼓励员工将公司作为
自身发展的舞台，与企业共同进步，相伴成长。

作为远洋地产的员工无论是对待客户、同事或者合作伙伴，都始终坚持诚信正直的原则，始终
信守承诺。对待客户，他们能够以专业的行业知识和经验为客户提供最高效的服务支持，能够
有效的将服务支持落实到工作计划中，并且善于在繁复的工作过程中主动发现和解决问题，以
企业为依托，调动各种资源配合，最快、最好的为客户实现目标，呈现整体效益最大化的绩
效。正是员工们的不懈努力，成就了自己，更成就了远洋地产。

Corporate Brand and 
Human Resources

Belong & Beyond

企业文化
人力资源
CORPORATE CULTURE 
 HUMAN RESOURCES

员工价值观

STAFF’S  
VALUES

远洋地产企业品牌和人力资源



Since the beginning,
Sino-Ocean Land has advocated for social responsibility and public interest. 
At a time when grass, mud and roads are still an undistinguishable mess,
Sino-Ocean Land devotes all its energy and thoughts,
to ensure that the Company is on solid ground
upon which it strides ahead relentlessly.
The Sino-Ocean Charity Foundation was set up in August 2008
and “old community    new green” is a resounding success.
Sino-Ocean’s public service is well established and has won approbation from all quarters.

远洋地产
社会责任
Corporate Social 
Responsibility (“CSR”)

远洋地产•品牌素描
自创立伊始，

远洋地产对社会公众的福祉和利益给予了持续不断的关注， 

在草地、泥潭和道路混成一片无法区分的时候，

远洋地产付诸了全部的心力，

去证实脚下踩的确实是坚实的土地，毫不犹豫，阔步向前。

2008 年 8 月，远洋之帆公益基金会成立，

“老社区·新绿色”公益活动成效卓然，

远洋地产的公益事业已然走入了品牌化专业化的轨道，

赢得了社会各界的纷纷喝彩。

Belong & 
Beyond 



远洋地产始终以完善经营管理，提升自身抗风险能力，遵纪守法，依
法纳税和为社会提供更多的就业机会为己任，细心的将全面健康发
展的理念贯穿到从获取土地、研发设计、生产、运营的每一个环节
中。例如特别强调产品的绿色理念，不断完善“绿色建筑”,例如实
现与伙伴的可持续发展，例如积极关注和投身公益慈善以及政府基
础设施建设，又例如全面履行社会公民角色⋯⋯远洋地产力求在经
济利益、社会责任和环境保护三者之间努力寻求平衡，为人类、社
会和环境的和谐发展贡献最大的力量。

We see it our duty to exercise proper management, to be risk-resistant, to 
comply with rules and regulations, pay taxes as due and provide job 
opportunities where possible. We take care to ensure that our principle of 
healthy development is practiced all the way from acquisition of the land, 
research and design, to production and operation. We put our emphasis on 
green products, keep improving on ‘green construction’, carry out sustainable 
development with partners, actively engage in charitable and community work 
and government’s infrastructure, and discharge the duty of a social citizen. 
Sino-Ocean strives to strike a balance among economic benefit, social 
responsibility and environmental protection, maximizing our contribution 
towards the harmonious development of mankind, society and the environment. 
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   政府基础设施建设项目展示

2010     built a data center for the Agriculture Bank of China. 

2010    built the Beijing Call Center commissioned by the Miyun 

County government in Beijing. 

2010    built the first public rental housing in Beijing warranted by 
government’s policy. 

2010    built the largest social housing project in East Beijing, 

Ocean Runyuan.

2006    built the China (Zhongshan) Light Industry Exhibition Centre 
commissioned by the Zhongshan Municipal Government. 

2004    built the Beij ing Planning Exhibit ion Hall showcasing 

Beijing’s achievements in master planning. 

2004    undertook the task of landscaping 162 hectares of land in 
the Beijing International Sculpture Park.

The project won the highest national award for construction 
quality——the Lu Ban Award

颐堤港（北京）

红星海世界观（大连）

远洋一方（北京）

远洋公馆（杭州）等项目

   绿色建筑项目展示 

INDIGO (Beijing)

Ocean Worldview (Dalian)

POETRY OF RIVER (Beijing)

Ocean Honored Chateau (Hangzhou)

Green projects

中国(中山)轻工博览中心

CHINA (ZHONGSHAN) 
LIGHT INDUSTRY 
EXHIBITION CENTER 

本项目荣获国家建筑最高质量奖——鲁班奖

2010 年，代建中国农业银行数据中心项目

2010 年，北京密云县政府委托（北京）呼叫产业基地建设。

2010 年，配建北京首个政策性租赁住房项目。

2010 年，配建设北京东部最大保障房项目远洋 ·润园。

2006年，受中山市政府委托，代建中国（中山）轻工博览中心。

2004 年，远洋地产代建北京规划展览馆，展示北京规划建设

成就。

2004 年，出资承担北京国际雕塑公园 162 公顷绿化代征土

地任务。



Sino-Ocean Charity Foundation (the Foundation) was set up by Sino-Ocean Land Holdings Limited in August 2008. 
Undertaking the Company’s corporate social responsibility (“CSR”) and believing in ‘changing love to action’, the 
Foundation advocates public services in education and environmental protection. This function is well-supported by 
staff members as it enhances their own personal values.

The Foundation hopes to strengthen employees’ social values through various charity events, and the Foundation 
Voluntary Group formed by employees ensures that the many items of public service will be carried out without 
interruption.

The Foundation will continue with its original mission of devoting to public services by engaging the Company, staff, 
volunteers and people who care in real actions to serve the public.
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远洋之帆公益基金会
SINO-OCEAN CHARITY 
FOUNDATION

“远洋之帆公益基金会”由远洋地产于 2008 年 8月设立，系统地承担起了远洋地产社会责任
（CSR）的职能。基金会以“让爱心成为行动”为理念，以教育和环保为方向，主要致力于扶持教
育和环保方面的公益事业，履行社会责任，提升企业员工自我价值。

“远洋之帆公益基金会”希望通过各种慈善活动加强企业员工的社会观，由远洋员工自愿参
与组成的“远洋之帆志愿者”队伍，成为了各项公益行动顺利进行的重要保证。未来，“远洋之
帆公益基金会”将坚守成立时的初衷，通过企业、员工、志愿者和众多爱心人士的参与和努
力，为社会公益事业做出有益的贡献。

远洋地产社会责任

Corporate Social 

Responsibility

Belong & Beyond



2006年7月，远洋地产拉开针对全社会老旧小区的“老社区，新绿色”大型环保公益行动的序幕。它以“老社区、新绿
色；小投入、大环保；不浪费、可持续；全社会、一心意”为口号，2006年-2011年，“老社区，新绿色”连续举办6年，
已走进600多个社区推动环保教育活动，在120个社区和学习建立了环保改造或改善示范项目，3000万人因活动受益，环
境意识得到显著提高。此外，先后还吸引到100多家企业和NGO组织加入到这个开放的环保公益平台，共同为社区环境改
善出力。目前“老社区，新绿色”项目已通过环保部宣教中心搭建的平台，在全国17个省市的老旧社区生根、发芽、开
花、结果。

Brandishing the slogan of “old community, new green; small changes, big result; no waste, sustainable; whole society, one mind”, the 
program has been advocating using simple but effective means to improve the living conditions in old communities since July 2006. 
Promotional activities have been held in more than 600 communities and environmental projects have been set up in 120 communities 
and schools, benefitting some 30 million people and raising general awareness for environmental protection. In addition, more than 100 
enterprises and NGOs have been encouraged to become part of this open platform. 

Meanwhile, under the auspice of the Department of Environmental Protection Education Center, “old community, new green” has spread 
to 17 provinces and cities nation-wide, taking roots and bearing fruits. 
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老社区·新绿色
OLD COMMUNITY 
NEW GREEN



Sino-Ocean Land has been giving unwavering support to education in China. The “Hand on Heart” 
scheme focuses on providing sustainable support to children from the ethnic minorities in remote 
areas by facilitating various sectors in society to sponsor them. This scheme provides long-term 
support to both schools and children in need through improving the school conditions, teaching 
capabilities, financial support and volunteers’ activities.

Currently the Foundation has launched the scheme in 30 schools in Huailai in Hebei, Yushu in 
Qinghai, Wenshan in Yunnan, Qinghe in Xinjiang, and Sichuan, providing a bridge between the 
schools, the children and the support network from society.

The “Good Gardener Award” was set up to award teachers and educators who have made 
outstanding contributions to teaching, scientific research and education administration from the 
educational institutions that the Foundation works with. The Foundation also arranges for specialist 
educators to train teachers in impoverished areas to raise their teaching standard.

The “Students-in-action Incentive Scheme” was set up to encourage high school students to get 
involved in community work and prepared for their future life in society. 

托起贫困孩子知识的明天——“心手相连”可持续发展助学计划

珍惜优秀教育资源——远洋之帆园丁奖

远洋地产对中国教育事业给予了源源不断的关注，并发起了“远洋之帆可持续发展助学计划”，旨在聚焦

边远贫困地区的少数民族儿童，希望通过基金会搭建平台，为社会力量参与助学提供一种可持续发展的

新模式。这个计划通过教学环境改善、教学能力改善、经济能力改善及志愿者行动四方面为学校和需要

帮助的孩子们提供长期的支持。

目前，基金会正在河北怀来、青海玉树、云南文山、新疆清河、四川等五个省市共计 30余所学校开展可持

续发展助学计划，并通过设立“心手相连”爱心助学网络平台，为贫困学校、学生和社会援助力量搭建一

个爱的桥梁。

基金会在合作的教育机构中设立“远洋之帆园丁奖”，对在教书育人、科学研究、教育管理等方面有突出

贡献的教师及教育工作者进行奖励。此外，基金会还通过邀请教育专家对贫困地区的老师进行培训，以

帮助当地教师提高教学水平，实现教育的可持续发展。

“远洋之帆大学生社会实践奖”是基金会在高校中设立，用以鼓励高校学生积极参与社会实践，增强他们

的社会责任感，为步入社会做好充分准备。

助力大学生融入社会——大学生社会实践奖

远洋地产社会责任

Corporate Social 

Responsibility

Belong & Beyond

Assistance to children from impoverished areas - 
“Hand on Heart” sponsorship scheme

Incentives for teachers – “Good Gardener Award”

Community work for students - “Students-in-action Incentive Scheme”
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教育扶持
EDUCATIONAL
SUPPORT



远洋地产一直关注环保问题，把“绿色建筑”当成企业追求的目标之一，积极倡导节能减排。此外，远洋地产还积极推动社会公众关注环保，在家

庭、社区、大学、企业中不遗余力地推广环保理念，并且还身体力行，资助一些城市开展老社区的环境改造，环保做到“小中见大”，为公众

创造了更多参与和体验环保的机会，这些都是企业环保责任的体现。

——曾红鹰 环境保护部宣传教育中心教育室主任

作为远洋地产的长期战略合作伙伴，在每次项目合作过程中，远洋始终对产品质量严格把关，信守职业道德，严格履行合

同；遭遇个别突发问题时，远洋也能及时的进行友好协商处理，对自身、合作伙伴以及社会大众处处都秉持着严谨且

负责的态度。与远洋地产如此高效负责的优秀企业合作，是施耐德电气的荣幸。

 
——郑麒麟 施耐德电气（中国）投资有限公司大客户经理

远洋地产一直以来在企业的经营管理、企业文化、企业的品牌建设等方面非常重视企业资信的建设。公

司连续多年被地方税务局审核评定为“A级纳税信用企业”，从未发生过不良信贷，并始终和大金融机

构保持诚信良好的合作关系。

 ——搜房网

2011年，远洋地产站在了一个新的起点上，它给我们太多的理由，来等待一场可被期待

的剧情。过去的2010年，远洋地产的故事已经接连上演：中国人寿入主；并购奇盛；

中远国际退出，南丰集团接盘；多次的合纵连横，让我们有理由期待更有理由相信，

远洋地产是一家能够不断自我变革的并拥有持续发展能力的公司，具备着不可估量

的投资前景。

 
——投资者眼中的远洋地产

在远洋地产这艘稳健快速前行的航船上，大家彼此平等、畅所欲言、相互关

爱、身为其中的一员我深感自豪。公司提供给员工各种培训机会，帮助我们

提高自身专业水平，引导我快速成长。在未来的航程中，远洋地产依然是我

“可靠的伙伴”。

——邓芳 天津区域事业部品牌经理

远洋首先物业管理比较好，全封闭管理，小区活动比较多；教学环境

比较不错，有自己的学校，对小孩教育比较好。我买的这个房子，靠

海边，依山傍海。小区物业还赠送演出门票，确实挺好的。

 

 ——远洋地产大连红星海世界观购房客户

“Sino-Ocean Land has always sought to go green in construction to protect the environment. They advocate the reduction of energy consumption and carbon 
emission. They also motivate the general public in the same pursuit – at home, in the community, universities and corporations. They fund the revitalization 
of some old communities, achieving big results through small steps, and creating many opportunities for the public to do their part. This is what a 
responsible enterprise should do.”

- ZENG Hongying, Environmental Protection Education Center

“Sino-Ocean Land is a long-term strategic partner. Every time we work together on a new project, they always do the final check 

on quality, stay firm on professional ethics and discharge their duties in the contract rigorously. While persevering with a 
serious and responsible attitude towards their own work, business partners and the general public, they always manage to 
solve problems amicably without delay. It is our honor to work with an outstanding enterprise like Sino-Ocean.” 
 
- ZHENG Qilin, Manager, Schneider Electric (China) Investment Co Ltd

“Sino-Ocean Land has always taken its creditworthiness as seriously as its management, corporate culture 
and branding. It has been rated grade A tax-paying enterprise by the local tax bureau. It has never 
incurred any non-performing loan and always maintained good working relationship with major financial 
institutions.”

- www.soufun.com

“Sino-Ocean is at a new starting point in 2011. It has given us many reasons to expect new 
developments to unfold. In 2010 one plot came after another: China Life became the major 
shareholder; Kee Shing was acquired; COSCO International Holdings Limited withdrew; 
and the Nan Fung Group joined. The many strategic moves give us reasons to expect and 
believe that Sino-Ocean Land is an evolving and developing company with potential that 
cannot be easily assessed.”
 
- An investor’s perception of Sino-Ocean Land 

“Sino-Ocean Land is like a steady but fast-moving vessel – all of us on board are 
equal, we can speak our mind, we care for one another and I am very proud to be 
a member of the team. The Company has given us many learning opportunities 
to help us raise our professionalism and mature quickly. Sino-Ocean will still be 
a “reliable companion” in my journey ahead.” 

- ZHENG Fang, Brand Manager, Tianjin

“Sino-Ocean Land’s property management is of a high standard protecting 
our privacy and allowing many activities in the community. We have our 
own schools for the children and my house has both hill and sea views. 
The management even gives us tickets for shows!”

- Customer of Ocean Worldview, Dalian

印象&声音
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远洋地产
未来展望
Looking to the Future

LOOKING TO THE FUTURE

Belong & 
Beyond 



远洋地产，
始终追求长久而持续的发展，
完成了一次又一次自我超越。

将永远保持一颗虔诚的心来对待城市和作品。
以信赖作为事业的基石，
以真诚来丈量事业的高度，
在改写这城市天际的时候，
固守着相伴一生的承诺。

理想，
足以改变一切，并让我们深信未来。

Sino-Ocean Land, 
always in pursuit of long-term and sustainable development 

and operates with earnest, 
has repeatedly excelled itself in delivering the best products 

for the cities.
Building a solid enterprise on trust and 

measuring its success with integrity, 
we adhere to the pledge of being a life-long companion while 

redefining a city’s skyline.
The pursuit of perfection changes all and 

allows us to believe in the future.
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远洋地产·未来展望
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把一片土地变为生活的乐土，需要的不仅仅是执着；在错综复杂
的商业战场上挥洒激情，需要的不仅仅是气魄。远洋地产，不断
磨砺，只为圆一个尽善尽美的城市梦想。

没有精湛的形式语言，空间不会成为艺术，建造不会产生诗意，再
神妙的概念最终不过沦为对平庸的无力辩解。在各种资源中传承
固有的建筑价值，在新的领域里孕育精致的生活态度，远洋地产
始终驰骋于有故事的每寸土地，承传启合，精心造物，铸造真正
代表城市的荣誉勋章。

It takes more than just persistence to turn a plot of land into a pleasurable 
living space. It also takes more than just courage to operate with passion 
in a complicated commercial battlefield. Sino-Ocean Land withstands many 
hardships to fulfill its dream of building a perfect city.

We use the most sophisticated concept and refined form to create artistic 
space and poetic buildings. By nurturing a cultured lifestyle in a new domain 
created from various resources and values, we give every inch of space 
a story and craft a symbol that truly reflects the spirit of the city.  

未来 展望

Outlook
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